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(= iF 3 Bz (sweatshop)

@2 4] e *  (atypical employment )

&2 ¢ 1 K (union shop )

™k 1 ¥ (equal pay for equal work)

@ Z4f £ * 412 (employment quota system )
N4 #r#F (cooling-off period )

o= i? (average wage )

V- A 5 1 (atypical worker)

SR ARG T SR LR ¥ TR AR FE MRS L o (204)

- ERE ﬂ‘a' (John T. Dunlop) & #-k $32 3% (systems approach) 31:i& 5] % F
BE | ”‘«fﬁf‘ FEEhm L BB g TR T kMg R B A & s 7 (20 4)

TR AR A ¥ T AR AG THEERA, RS- B RS L
FEE A RSB EREap F 2 (20 /»\)



